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Homosexuality has become a popular research topic in a variety of professional
fields, and over the last decade has become a priority for the military. Since the
implementation of the law repealing Don't Ask Don' t Tell (DADT) researchers
have questioned what effects repealing this law has had on the military as a
whole. Particular attention has been spent on studying the attitudes and
stereotypes about homosexuals after DADT was repealed. However, there is a
lack of research examining how marriage equality affects society 's stereotypes
about homosexuals serving in the United States military.

Procedures and Participants
To obtain the sample, emails were sent out to sociology professors at Wright
State University during the Spring 2017 semester introducing the research
study and asking if they would solicit their student's participation in an
anonymous online survey. The sociology professors were asked to distribute
the online survey link issued through wright.qualtrics.com. In order to
participate in the study, participants were required to be over the age of 18
and enrolled part-time or full-time at Wright State University 's main campus
during the Spring 2017 semester. A total of 82 student survey responses were
collected.

The first hypothesis, Hl: Subjects with military experience will be less likely
to hold negative stereotypes about homosexuals serving in the armed forces
than those without military experience was not supported. As reflected in Table
2, those who had served showed less support for gays and lesbians serving in
the military than those who had not served.

The fifth hypothesis, HS: People of color will be less likely to hold negative
stereotypes about homosexuals serving in the armed forces than non-people of
color was supported. As shown in Table 5, the people of color showed more
support for gays and lesbians serving in the armed forces than those who were
not people OfcoJor.
~attitudina/ questions,N=82

and societal factors contributing to society's negative attitudes about homosexual
military members have improved since the legalization of gay marriage, particularly,
unit cohesion and prejudice against openly gay service members. This outcome is to be
expected as intergroup contact theory suggests that social sanctions (such as the repeal
of DADT and marriage equality) have greater positive effects on reducing prejudice and
decreasing stereotypes (Pettigrew, 1998).

It was hypothesized that participants that have personal contact (friends or

family members) with lesbian, bisexual , and transgender (LGBT) individuals
will be less likely to hold negative stereotypes about LGBT serving in the
armed forces than those participants who don't have personal contact (friends
or family members) with LGBT individuals. The purpose of this research is
threefold: 1) reduce discrimination of homosexuals serving in the military 2)
help to improve the quality of life for homosexuals serving in the armed forces
and 3) improve society by increasing tolerance. Current literature does not
provide us with a clear and concise picture of how marriage equality impacts
military stereotypes of homosexuals. This study utilized survey-sampling
methods in an attempt to understand how opinions about marriage equality
affect military stereotypes of gays and lesbians. The results supported the main
hypothesis. Participants who had personal contact (friends or family members)
with LGBT individuals were in fact less likely to hold negative stereotypes
about LGBT serving in the armed forces than those participants who did not
have personal contact (friends or family members) with LGBT individuals.
One can conclude that marriage equality has helped to reduce society 's
negative stereotypes about homosexuals serving in the U.S. military.

OBJECTIVES
Research Question
Does the legalization of gay marriage further improve society's stereotypes
about homosexual military members?
Hypotheses
Hl: Subjects with military experience will be less likely to hold negative
stereotypes about homosexuals serving in the armed forces than those without
military experience.
H2: Subjects who report serving in the military after the Vietnam Era will be
less likely to hold negative stereotypes about homosexuals serving in the armed
forces than those who served before the Vietnam Era.
H3: Subjects who report having a friend or family member that identifies his or
herself as homosexual will be less likely to hold negative stereotypes about
homosexuals serving in the armed forces than those who do not report having a
friend or family member that identifies his or herself as homosexual.
H4: Females will be less likely to hold negative stereotypes about homosexuals
serving in the armed forces than males.
HS: People of color will be less likely to hold negative stereotypes about
homosexuals serving in the armed forces than non-people of color.
H6: Subjects who are not religious will be Jess likely to hold negative
stereotypes about homosexuals serving in the armed forces than those who are
very religious.
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Dependent variable
The study 's dependent variable holding negative stereotypes was ordinally
measured because this study will be examining the participants' opinions
about same-sex orientation individuals serving in the military. Negative
stereotypes are defined as a person passing judgment on a group of people
without knowing them. Participants will be asked opinion based likert scale
questions about homosexual individuals and homosexual service members.
These questions were asked to help determine if any of the participants hold
negative stereotypes about those particular groups of society. This research
study used a six point likert scale with the following response options :
Strongly Agree, Agree, Somewhat Agree, Somewhat Disagree, Disagree, and
Strongly Disagree.
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The fourth hypothesis, H4: Females will be less likely to hold negative
stereotypes about homosexuals serving in the armed forces than males was
supported. As reflected in Table 4, females showed more support for gays and
lesbians serving in the military than males. ~111uu11••1 q,~,,0m,N-82
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DISCUSSION & CONCLUSION
Most of the hypotheses were supported. Religiosity in particular those who were not
religious, and sex (specifically females) , were the most significant variables predicting
attitudes towards homosexuals serving in the military. Personal connection to the
homosexual community and race were also important predicting variables. This is to be
expected given that according to the theoretical framework used in this study, intergroup
contact theory; one of the five contact conditions of reducing prejudice is friendship
potential or personal interaction. Pettigrew ( 1998) argued that friendship potential is the
most significant prejudice reducing contact condition, as every contact situation must
involve a personal interaction.

The primary focus of this study was to analysis the affect marriage equality has on
stereotypes of homosexuals serving in the military. This study found that like the repeal
ofDADT marriage equality has improved society's stereotypes about gays and lesbians
serving in the armed forces. Considering the theoretical framework of intergroup
contact theory it is important to focus on an individual 's personal interactions with the
homosexual community, because personal interactions lead to decreased stereotypes and
increased tolerance levels. The literature further explained some of the causes of the
decreasing stereotypes. One major cause to the decreasing stereotypes is a shift in
cultural viewpoints about homosexuals held by younger generations.
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Reduced prejudice and decreased stereotypes overtime should lead to increased
tolerance towards homosexuals. Hicks and Lee (2006) found several indications that
homosexual tolerance levels have increased within the United States. Some indication
of this includes cultural shifts of viewpoints toward gays (Andersen & Fetner, 2008),
and support being at an all-time high for marriage equality and gay and lesbian relations
(Flaskerud, 2011). Both of which have been highly influenced by younger generations.
The majority of the sample in this study was younger generation college students who
were mostly in support of marriage equality. It is suggested that the viewpoints of the
younger generations are believed to ignite long-term lasting changes within society
(Andersen & Fetner, 2008). Estrada, Dirosa, and Decostanza's (2013) study found that
males, people with conservative political and religious views, people who had limited
interpersonal contact with the homosexual community, and those with more time in
service were less tolerant of homosexuals serving in the military. Their findings are
consistent with the findings in this study. This study found that males, respondents with
strong religious views, respondents with no personal ties to the homosexual community,
and veterans were less tolerant and more likely to hold negative stereotypes about
homosexuals serving in the military.
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The third hypothesis, H3: Subjects who report having a friend or family
member that identifies his or herself as homosexual will be less likely to hold
negative stereotypes about homosexuals serving in the armed forces than those
who do not report having a friend or family member that identifies his or
herself as homosexual was supported. As shown in Table 3, those who reported
having a personal connection to someone who identifies his or herself as
homosexual showed more support for gays and lesbians serving in the military
than those who reported not having a personal connection to someone who
identifies his or herself as homosexual. attitudinal
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The sixth hypothesis, H6: Subjects who are not religious will be less likely to
hold negative stereotypes about homosexuals serving in the armed forces than
those who are very religious was supported. As reflected in Table 6, those who
were not religious showed more support for gays and lesbians serving in the
military than those who were very religious.

The second hypothesis, H2: Subjects who report serving in the military after
the Vietnam Era will be less likely to hold negative stereotypes about
homosexuals serving in the armed forces than those who served before the
Vietnam Era could not be tested . This hypothesis could not be tested because
all of the respondents reported to have served after the Vietnam era and not in
any other eras.

Bcina inasame•exmaniage

371

PersonofCo lor

%

Not a PcTSOn of Color

%

www.PosterPresentations.com

%
100.0"/0

98.3%

AS"'•

Not a PcTSOn of Color

«1n1inueiob< 11lowed10 1trve
v~

40.9%

X'
S.794•

PersonofCo lor

%

Homosexual individuals should
continuetobeallowedtoserve
openlyinlheU.S. m ili™Y:

X'
8.717•

openlyinthc:U.S.military
%

70.0"Je
NotaPcTSOnofColor

v~

%

Ag=

%

mili~_ mem~QQ_perfonnance

3.641

100.0"/o

1.703

PersonofCo lor

%

Beinginas.amesexmarri~~

No
%
62.5%

%

Independent variables
This study used a cross-sectional design to examine what affects the
independent variables : military experience, year(s) served in the military,
personal connection to same-sex orientation individuals, sex (assigned at
birth), race, and religiosity has on the dependent variable holding negative
stereotypes. All six independent variables were nominally measured. For the
purposes of this study the independent variable military experience is defined
as a person having served in any branch of the United States military at any
given time. The second independent variable asks the participants to identify
the timeframe in which they served in the military. The timeframe is broken
down into four categorizes (August 1964 - April 1975 or earlier, May 1975 to
July 1990, August 1990 to August 2001 and September 2001 or later) which
encompasses the significant wars this country has been a part of. The third
independent variable personal connection to same-sex orientation individuals
is defined as a person who has a friend or family member who identifies his
or herself as sexually or romantically attracted to a person of the same sex
category. Participants were asked if they have ever known someone who is
homosexual, if they have any friends or members that are homosexual, and if
they have any homosexual friends or family members serving in the U.S.
military. For the purposes of this study the fourth independent variable sex
(assigned at birth) is defined as a person 's biological status and is categorized
as being male, female, or intersex (hermaphrodite). The fifth independent
variable race is defined as the group of people a person shares the most
ancestry, genetics, physical, and social traits with. Race is categorized as
white, black/ African American, and Asian. The sixth independent variable
religiosity is defined as the state of being religious. Religiosity is categorized
as very religious, somewhat religious, and not religious.
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While Bailey, Lee, and Williams (2013) found that the repeal of DADT left society with
lingering negative stereotypes, such as prejudiced thinking (Gregor, 20 I0) about gays
and lesbians serving our country; this study found evidence to support that marriage
equality helps to lessen those negative stereotypes. Females, individuals who are less
religious, people of color, and those with a person connection to the homosexual
community were more tolerant of gays and lesbians serving in the military. This is
expected given that according to the literature, adoption of nondiscriminatory polices
(legalizing gay marriage) toward gay men and lesbians have since increased in presence
since the repeal ofDADT (Bernstein & Swartwout, 2012). Other studies examined the
politics surrounding the repeal of DADT, which focused on both structural influences
on the effectiveness of the military for example, unit cohesion (Kaplan & Rosenmann,
2012; Reinke & Smith 2011), and societal factors including moral issues (Bailey, 2013)
and continued prejudice against openly gay military service members (Bun, 2010; "The
end ofDADT," 2011). The results of this study show that both the structural influences
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